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We, members of Educators in Solidarity, are concerned about the lack of training and support
for teachers and staff around LGBTQ+ issues in Round Rock ISD. In the current social climate,
LGBTQ+ individuals are under attack, leading to increased mental health needs in the LGBTQ+
community. We believe that Round Rock ISD has a responsibility to take action in this moment
to protect all students.

Educators in Solidarity is a local organization working to build our collective capacity as
anti-racist educators through activism, advocacy, and outreach. We believe educators are
uniquely situated to address racism through institutional change and support the self-advocacy
of students, families, and communities. We are committed to practicing ongoing reflections
about our own racial identities and engaging in dialogue about the systemic racism and
oppression in our schools and communities.

In summer of 2022, a training on supporting gender diverse students developed by two
LGBTQ+ district staff members was scheduled to take place during “Summer Camp”
professional development. The training was canceled the week prior to the training date, and
the staff members were never compensated for their labor. At that time, the district Equity
department stated that the training would be postponed to a later date.

As of January 2023, staff have not been trained on supporting LGBTQ+ colleagues, students,
and families. It is vital that all staff receive training as soon as possible to create affirming and
safe spaces for all students. According to The Trevor Project, “LGBTQ+ youth are more than
four times as likely to attempt suicide than their peers. Transgender and nonbinary youth are
2-2.5 times more likely to experience depressive symptoms, seriously consider suicide, and
attempt suicide as their cisgender LGBTQ+ peers. In particular, Black trans and nonbinary youth
report disproportionate rates of suicide risk–with 59% seriously considering suicide, and 1 in 4
(26%) attempting suicide in the past year.”1 The GLSEN 2019 School Climate Report shows that
a majority of LGBTQ+ students regularly hear anti-LGBTQ remarks in school. 74% of students
reported experiencing verbal harassment based on their sexual orientation.2

These statistics are staggering, and school districts have a responsibility to actively ensure that
all administrators, teachers, counselors, and staff are able to meet the needs of LGBTQ+
students. Instead, staff has been given no guidance or directives in responding to issues around
gender and sexuality diversity in schools. Students receive inconsistent treatment based on

2 The 2019 National School Climate Survey - Glsen.org.
https://www.glsen.org/sites/default/files/2021-03/NSCS19-FullReport-031621-Web.pdf.

1 “Facts about LGBTQ Youth Suicide.” The Trevor Project, 25 Oct. 2022,
https://www.thetrevorproject.org/resources/article/facts-about-lgbtq-youth-suicide/.



individual teacher and staff biases, and experience discrimination by way of language that is
rejecting of their identities.

We believe that schools should be actively challenging and seeking to disrupt discriminatory and
racist systems. To that end, we request that Round Rock ISD:

● In collaboration with LGBTQ+ staff members and/or local LGBTQ+ organizations,
develop district professional development on supporting the needs of LGBTQ+ students
and creating affirming educational spaces

● Appropriately compensate any staff members involved for their work
● Train all administrators and school counselors by the end of summer 2023
● Train all staff by December 2023

We know that meeting the needs outlined above are in line with Round Rock ISD’s values of
“Include All, Invest in Growth, and Inspire Action,” and we hope to continue to support the
district’s efforts in building a community that lifts up LGBTQ+ students, staff, families, and
community members.


