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Dear Jim: 
 
 I want to begin by thanking you for your kindness and patience with me while bothering you 
over this patently unfair and unjust situation regarding Coach Beard.  Your informative and gracious 
manner is appreciated.   
 
 Your update to me this morning came as a shock, coming so far into this process and after positive 
developments that firmly support Coach Beard’s declaration that he is innocent of any crime and has not 
done anything that “(a) is unbecoming a head coach and reflects poorly on the University or (b) resulted 
in felony criminal charges.”  He was arrested, then his fiancé retracted her previously reported statement, 
and I expect that the Travis County District Attorney is very shortly going to decline any and all charges 
in the matter.  Additionally, it should be noted by the University that in the State of Texas, felony charges 
are brought by indictment and not by arrest.  To be clear, as an officer of the court, I represent to the 
University of Texas that in my professional and well-informed opinion, no charges will ever be brought 
against Chris Beard.   
 

With this, I want to be on record as emphatically stating, and herein memorializing, that Coach 
Beard has not done anything to violate any provision of his contract with the University of Texas (“the 
University”).  Up until today, I had taken great solace in the fact that the University has reported to me 
the fervent desire of the Board of Regents, the President and the Athletic Director to make decisions 
based solely upon the facts.    Again, as the University is well aware, nothing has occurred since Chris 
Beard’s arrest, excepting the nationally public retraction of the baseless accusation and well-founded  
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reporting that the charges will be declined.  Erroneous reporting and biased editorials cannot be boot-
strapped into a contract violation of an innocent party.          
 

What has been put on the table by you this morning to me is that Coach Beard can either resign 
or be terminated.  It has also been intimated by the University to me that a resignation by Coach Beard 
would be viewed and treated more favorably by the University, than if the school were to be put in the 
position of having to terminate his employment for cause.  While the decision is still under consideration 
on which course will be taken by Coach Beard, I have a fiduciary duty to him as his lawyer to first 
inquire from the University:  

 
1. What has Coach Beard done to be terminated?   
2. What provision(s) of his employment contract was/were violated? and, 
3. What is the basis of the University’s “reasonable determination” on the matter?   

a. (There has been no investigation by the University to my knowledge, as stated there 
would be in the University’s December 12, 2022 letter to my client.  There have been 
no interviews or requests for information.  Certainly, this cannot be grounds for a 
‘reasonable determination.’)  

  
All of this sounds as though I’m being pushy or fussy with you, Jim, and I assure you that I am 

not.  I want to understand why the University has changed course on its earlier stated position when the 
only developments since then have clearly been positive for Coach Beard and the University.  Moreover, 
I have been very grateful that Chris Del Conte has repeatedly reported to our team that he is certain that 
Chris Beard did nothing wrong – and is innocent.  I just do not understand the change of heart with no 
explanation and on such short notice, particularly in light of the University alignment and support that 
he is innocent. 
 
 Lastly, if the University still pursues separation from Coach Beard, the parties must address that 
circumstance consistent with the contract’s termination without cause provision.  In that cause does not 
exist for termination, and Coach Beard’s resignation disregards his innocence and dismisses his 
entitlements, a resolution based on the termination without cause provision is the only way to resolve 
this matter if termination remains the University’s intent.  In short, if Coach Beard is to resign in lieu of 
termination, I want to discuss with you and restate our position that he be compensated accordingly.  
 

It should go without saying, however, that Chris Beard came to the University of Texas because 
he wants to be here.  This is his alma mater and he loves the University of Texas.  He would much prefer 
to remain the head men’s basketball coach of the University of Texas.     
 

Thank you again for your time and professionalism, Jim.      
 
       Sincerely, 
 
      /s/ Perry Q. Minton 
 

Perry Q. Minton     
 
  
 




