
 
 No. _________________  
 
STATE OF TEXAS,    §  IN THE DISTRICT COURT OF 
Plaintiff,     § 
      § 
v.       §         TRAVIS COUNTY, TEXAS 
      § 
AUSTIN ECO BILINGUAL   §  
SCHOOL and ADRIANA    § 
RODRIGUEZ, Individually,  § 
Defendants.     §  ______     JUDICIAL DISTRICT 

 
 
 

PETITION FOR ORDER OF ENFORCEMENT  

TO THE HONORABLE JUDGE OF SAID COURT: 

Plaintiff, STATE OF TEXAS, acting by and through the Attorney General of Texas, KEN 

PAXTON, files this Petition for Order of Enforcement, complaining of AUSTIN ECO 

BILINGUAL SCHOOL, and its owner and operator, ADRIANA RODRIGUEZ, Individually, 

and would show the Court as follows: 

I.  NATURE OF THIS PETITION FOR ORDER OF ENFORCEMENT 

1. The State of Texas is conducting a civil investigation into whether Austin Eco 

Bilingual School and Adriana Rodriguez committed human trafficking. See generally TEX. CIV. 

PRAC. & REM. CODE § 140A.002, 101.  Specifically, the State of Texas has received numerous 

reports that Austin Eco Bilingual School has engaged in conduct that constitutes labor trafficking 

in violation of Tex. Pen. Code 20A, Trafficking of Persons.  

2. The State of Texas issued a Civil Investigative Demand to Austin Eco Bilingual 

School pursuant to Tex. Civ. Prac. & Rem. Code § 140A.052 because the State of Texas has 

reason to believe Austin Eco Bilingual School has possession, custody, or control of evidence 

relevant to the human trafficking investigation. 
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3. “[T]he court shall presume absent evidence to the contrary that the attorney 

general issued the demand in good faith and within the scope of the attorney general’s authority.” 

TEX. CIV. PRAC. & REM. CODE § 140A.055(d).    

4. “If a person fails to comply with a civil investigative demand duly served on the 

person, the attorney general may file…and may serve on the person a petition for an order of the 

court for enforcement.” TEX. CIV. PRAC. & REM. CODE § 140A.060.  

5. Austin Eco Bilingual School, by and through Adriana Rodriguez, failed to comply 

with the Civil Investigative Demand.  Instead, Austin Eco Bilingual School provided overtly 

inaccurate responses, and filed objections specifically disallowed by law. TEX. CIV. PRAC. & 

REM. CODE § 140A.055-59.  

6. Pursuant to Tex. Civ. Prac. & Rem. Code § 140A.060, the State of Texas hereby 

seeks a court order compelling Austin Eco Bilingual School to provide complete and truthful 

responses to the duly-issued Civil Investigative Demand.  

II. DEFENDANT PARTIES 

7. Defendant, AUSTIN ECO BILINGUAL SCHOOL, the common and assumed 

name of Spanish Immersion, LLC and Spanish Immersion North, LLC, is a Texas for-profit 

company, incorporated under the laws of the State of Texas. Austin Eco Bilingual School may be 

served through its registered agent for service, Adriana Rodriguez, at the registered office 

address of 8707 Mountain Crest Drive, Austin, Texas 78735, wherever she may be found, or 

through attorneys of record.   

8. Defendant, ADRIANA RODRIGUEZ, Individually, is the owner, president, and 

operator of the business, Austin Eco Bilingual School, having a principal office address of 8707 

Mountain Crest Drive, Austin, Texas 78735. Adriana Rodriguez may be served at her business 



address of 8707 Mountain Crest Drive, Austin, Texas 78735, or at her home address of 10408 

Jennys Jump Drive, Austin, Texas 78733, wherever she may be found, or through attorneys of 

record.  

III. JURISDICTION AND VENUE 
 

9. Jurisdiction and venue to hear and determine the matters presented by this petition 

are properly in the District Court of Travis County, Texas pursuant to Tex. Civ. Prac. & Rem. 

Code §140A.060. 

IV. STATEMENT OF INVESTIGATIVE FACTS 

10. Adriana Rodriguez founded a Spanish language immersion school in 2007, 

formerly known as Jardin De Niños Interlingua, and now named Austin Eco Bilingual School. 

The school has two locations in Austin and Adriana Rodriguez continues to act as the owner and 

primary operator.  A third location in Lakeway, Texas is now defunct. 

11. The State of Texas has received statements from numerous past or current 

employees (collectively “employees”) of Austin Eco Bilingual School.  

12. Employees report that Adriana Rodriguez recruits teachers with uncertain 

immigration status, no legal status, or status that binds them to Austin Eco Bilingual School for 

legal residency.  Employees further report that Adriana Rodriguez then leverages her teachers’ 

immigration status against them by threatening to have them deported, arrested and/or separated 

from their children in order to ensure their continued labor in what many employees describe as 

an intolerable work environment. These reports come from employees who witnessed Adriana 

Rodriguez behave this way toward others, as well as employees who have experienced these 

threats themselves.  



13. Employees report that they believed Adriana Rodriguez was capable of making 

good on her threats of arrest, deportation or other ruin because (a) Adriana Rodriguez would 

maintain, develop, and weaponize her relationships to powerful public officials in Austin and 

Texas to add legitimacy to her threats, and (b) employees describe their home cities or countries 

as places where these types of relationships can, in fact, allow a person to obtain influence, 

power and invulnerability.  

14. Multiple employees describe instances where they attempted to leave their 

employment at Austin Eco Bilingual School, only to have Adriana Rodriguez coerce them to 

stay longer with threats of arrest, deportation and other harm.  Then, Adriana Rodriguez would 

not pay them for these last weeks of work. Employees also report that Adriana Rodriguez would 

harass teachers who left the school with excessive phone calls or threats to visit their homes. 

15. Several employees also describe being paid in cash, under the table, and/or 

through a third-party.  In some instances, Austin Eco Bilingual School would severely underpay 

these employees in violation of an oral or written agreement.  At least one employee reported 

earning approximately three dollars an hour during her employment. Employees report that they 

felt unable to challenge the non-payment or underpayment of their wages for fear that Adriana 

Rodriguez would make good on her threats of arrest or deportation.  

16. Employees further describe instances in which Adriana Rodriguez either directed 

employees to lie, or lied on their behalf, to inspectors and investigators at the Department of 

Family and Protective Services (DFPS).  In some reported cases, employees assumed an entirely 

different identity in order to hide their lack of legal status or their failure to undergo and pass a 

legally-required background check.  Employees who voiced their concerns about defying DFPS 

regulations and other safety-related protocols told the State of Texas that Adriana Rodriguez 



would threaten to turn them over to police or Immigration and Customs Enforcement for their 

part in the violations.  

17. Employees describe a work environment in which they were prohibited from 

communicating with each other, even outside of working hours.  Some teachers report that 

Adriana Rodriguez forbade them from talking to parents about Austin Eco Bilingual School, or 

to inform parents when the teachers planned to end their employment.  Employees report that 

prohibitions against communication with each other and parents were enforced through the 

school’s video surveillance system. Parents of children at the school report frequent, abrupt and 

unexplained teacher departures.   

18. Employees and parents of children at the school report that some teachers lived on 

the premises of the school or that Adriana Rodriguez otherwise arranged for their housing.  

Employees also report that Adriana Rodriguez would subsequently threaten to have them evicted 

and deported in order to obtain their compliance or performance at the school.  

19. The investigative facts outlined immediately above in paragraphs 12 - 18 

represent only a sample of the reported conduct that forms the basis of the ongoing human 

trafficking investigation.  However, they show how narrowly the State of Texas tailored its 

request for information, and provide sufficient context for the issue presented in this petition – 

whether the Court should order Austin Eco Bilingual to provide more complete and truthful 

responses to the duly-issued Civil Investigative Demand.  

V. CIVIL INVESTIGATIVE DEMAND ISSUED 

20. The State of Texas sent the original Civil Investigative Demand to Austin Eco 

Bilingual School on February 22, 2019.  The Civil Investigative Demand, which includes a 

supplemental request for information, is attached as Exhibit 1, with names redacted.  



21. In compliance with Tex. Civ. Prac. & Rem. Code § 140A.053, the Civil 

Investigative Demand issued by the State of Texas to Austin Eco Bilingual School (1) described 

the nature of the activities that are the subject of the investigation; (2) stated the statute the 

activity violated; (3) advised Austin Eco Bilingual School as to their right to object to the 

demand; (4) described with reasonable specificity the documents or material to be produced; (5) 

propounded interrogatories with definiteness and certainty; (6) prescribed a return date, and (7) 

identified the individual to whom the requested material and answers should be submitted.  

22. The requests for information included in the Civil Investigative Demand relate 

directly to the allegations outlined in paragraphs 12 – 18, and include Interrogatories and 

Requests for Documents related to personnel files, employment policies, immigration 

procedures, payment of wages, housing of employees, and the general work environment at the 

school.   

VI. DEFENDANTS FAILED TO COMPLY WITH  
THE CIVIL INVESTIGATIVE DEMAND 

 
A. Defendants’ Initial Response and the State’s Attempted Resolution 

 
23. By agreed extension, Austin Eco Bilingual School provided responses to the Civil 

Investigative Demand on April 25, 2019.  The responses, which were certified by Adriana 

Rodriguez, contained several material omissions and objections which lacked a good-faith basis 

in law or fact.  A compilation and timeline of Austin Eco Bilingual School’s responses to the 

Civil Investigative Demand are attached as Exhibit 2, with certain names redacted.  

24. The original Civil Investigative Demand included 59 requests for information.  

Austin Eco Bilingual School objected to 58 of them in bad faith, asserting 111 total objections.  

See Exhibit 2.  



25. For instance, the State of Texas requested personnel files and work history for 

seven past school employees, and Austin Eco Bilingual School objected to each of these requests 

as “not related to the scope of the investigation in this matter.” Exhibit 2, p. 2-10 and 23-31.   

Austin Eco Bilingual School also objected to more than 30 commonly used terms and phrases as 

“vague and ambiguous” and “not adequately defined in the context of [the] interrogatory.”  

Those terms include: “holidays” (in the context of an interrogatory about the school requiring 

teachers to work on holidays), and “lists” (in the context of a request for the Austin Eco 

Bilingual School to produce any previously compiled lists of employees).  Exhibit 2, p. 14, 36. 

26. The State of Texas attempted to obtain complete and accurate responses from 

Austin Eco Bilingual School and Adriana Rodriguez through multiple written communications 

and an in-person meeting with their counsel on December 5, 2019.  The State’s written 

communications with Austin Eco Bilingual School regarding the Civil Investigative Demand are 

attached as Exhibit 3.   

27. On January 10, 2020, Austin Eco Bilingual School provided updated responses to 

the Civil Investigative Demand.  The responses still contained an abundance of meritless 

objections not allowed by law, and – more importantly – the same incomplete answers the school 

had previously provided. Exhibit 2. 

B.  INCOMPLETE ANSWERS REGARDING A LIST OF EMPLOYEES 

28. Interrogatory No. 28 requested that Austin Eco Bilingual School provide a 

complete list of employees from January 1, 2013 to present day.  In response, Austin Eco 

Bilingual School provided the State of Texas with an incomplete list of employees that contained 

numerous and notable omissions.   



29. Through speaking with parents of children at the school, reviewing open source 

information, and utilizing other investigative tools, the State of Texas identified more than two 

dozen employees that Austin Eco Bilingual School and Adriana Rodriguez failed to disclose.   

30. In an attempt to solicit a more truthful and complete answer, the State of Texas 

informed Austin Eco Bilingual School and Adriana Rodriguez that the State of Texas had 

specific evidence that the school omitted even very recent employees.  See Exhibit 3, p. 1, 6.  

31. In response, Austin Eco Bilingual School and Adriana Rodriguez alleged that the 

list of employees provided in response to the Civil Investigative Demand represented their best 

efforts to provide a complete list after a diligent search of records. Austin Eco Bilingual School 

also recommended that the State of Texas identify all the employees it knew Austin Eco 

Bilingual School had omitted so the school could “attempt to verify whether a particular 

individual was an employee at AEBS.”  See Exhibit 3, p. 3.  The State of Texas declined this 

offer.  

32. For the reasons described immediately below in paragraph 33 – 35, the State of 

Texas believes Austin Eco Bilingual School intentionally withheld the names of certain 

employees in order to hinder the human trafficking investigation and avoid the discovery of 

additional victims.    

33. Austin Eco Bilingual School is a registered child care facility licensed and 

regulated by DFPS.  Austin Eco Bilingual School has numerous licensing and reporting 

requirements that should allow the school to produce a comprehensive list of employees if it 

wished to respond in good faith to the Civil Investigative Demand.   

34. As described above in paragraph 29, the State of Texas has been able to discover 

at least some of the employees Austin Eco Bilingual School failed to disclose.  The omitted 



employees who have spoken to the State of Texas comprise a disproportionately high number of 

individuals who report (1) receiving payment off the books, (2) having uncertain immigration 

status, (3) experiencing threats of arrest or deportation, and (4) enduring an extremely difficult 

work environment. In other words, their omission from the list of employees provided by Austin 

Eco Bilingual School is highly suspect.  Additionally, some of the employees omitted by AEBS 

worked at the school for extended periods of time (nine months or more), recently (within 6 

months of the issuance of the Civil Investigative Demand), and/or held managerial positions at 

the school (director), making it highly unlikely that AEBS inadvertently omitted their names 

after a diligent search of records.   

35. The State of Texas has obtained testimony that indicates Austin Eco Bilingual 

School knowingly and intentionally omitted past employees from its Civil Investigative Demand 

responses. In late 2019 or early 2020, Adriana Rodriguez called an individual named Antonio 

Velasco on multiple occasions to find out if the State of Texas had spoken to him about two 

Mexican nationals whom he had previously helped obtain jobs at Austin Eco Bilingual School. 

Adriana Rodriguez specifically asked Mr. Velasco whether the State of Texas spoke to him 

about Georgina Farres, a past employee whom Austin Eco Bilingual failed to disclose to the 

State of Texas.   See Exhibit 4, the affidavit of Antonio Velasco.   

36. In a later supplemental response to Interrogatory No. 28, Austin Eco Bilingual 

School asserted a Fifth Amendment privilege, which – as a corporate entity – it does not have. 

Super X Drugs of Texas, Inc. v. State, 505 S.W.2d 333, 337- 38 (Tex. Civ. App.—Houston [14th 

Dist.] 1974, no writ).  

 

 



C. INCOMPLETE ANSWERS REGARDING FALSE IDENTITIES 

37. Interrogatory No. 27 requested that Austin Eco Bilingual School describe 

instances in which school employees assumed a false name or otherwise hid their identity.  In 

their original response, Austin Eco Bilingual School answered, “None.” Exhibit 2, p. 16-17.  

This answer was demonstrably false. See Exhibit 3, p. 1. 

38. In an attempt to solicit a more truthful and complete answer, the State of Texas 

informed Austin Eco Bilingual School and Adriana Rodriguez that the State of Texas had 

specific evidence of their untruthfulness. Id.   

39. In response to this correspondence, Austin Eco Bilingual School amended its 

answer to assert a Fifth Amendment privilege, which – as a corporate entity – it does not have. 

Super X Drugs of Texas, Inc., 505 S.W.2d 333. 

 D. INCOMPLETE ANSWERS REGARDING EMPLOYEE LEASES 

40. Interrogatory No. 20 and Request for Documents No. 27 requested that Austin 

Eco Bilingual School provide information and documents related its efforts to secure or provide 

housing for any of its employees.  Exhibit 2, p. 11-13, 35-36. 

41. Austin Eco Bilingual filed a meritless objection to the request and asserted a Fifth 

Amendment privilege, which – as a corporate entity – it does not have.  Exhibit 2, p. 11-13.  

Super X Drugs of Texas, Inc., 505 S.W.2d 333.  

42. In turn, Austin Eco Bilingual School used its lack of a response to Interrogatory 

No. 20 to justify withholding documents in response to Request for Documents No. 27. Exhibit 

2, p. 35-36. 

 

 



E.  ADDITIONAL MERITLESS OBJECTIONS AND INCOMPLETE ANSWERS 

43. In its final response to the Civil Investigative Demand, Austin Eco Bilingual 

School asserted or retained 20 objections. Exhibit 2. All twenty lacked merit.  Sixteen were in 

patent violation of the law. See TEX. CIV. PRAC. & REM. CODE § 140A.055-59.  The school 

reiterated its position that any responses to the Civil Investigate Demand remained subject to 

these objections. Exhibit 2, p. 38. 

44. Austin Eco Bilingual School repeatedly avoided complete responses by asserting 

a Fifth Amendment privilege, which – as a corporate entity – it does not have. Super X Drugs of 

Texas, Inc., 505 S.W.2d 333. 

45. The State of Texas includes in this Petition for Enforcement all requests for 

information contained in the Civil Investigative Demand, regardless of whether the request is 

specifically mentioned above.  

VII. REMEDIES FOR FAILURE TO COMPLY WITH THE 
CIVIL INVESTIGATIVE DEMAND 

 
46. Tex. Civ. Prac. & Rem. Code §140A.060 provides that upon failure of a person to 

comply with a Civil Investigative Demand, the State of Texas may file a petition seeking an 

order of enforcement. 

47. Tex. Civ. Prac. & Rem. Code §140A.061 provides that a person who knowingly 

removes from any place, conceals, withholds, destroys, mutilates, alters or by any other means 

falsifies any documentary material or otherwise provides inaccurate information with intent to 

avoid, evade, or prevent compliance with a CID is guilty of a misdemeanor punishable by a fine 

of up to $5,000 and/or confinement in a county jail for up to one year.  

48. At this time, the State elects to seek its remedy provided by Tex. Civ. Prac. & 

Rem. Code §140A.060. Accordingly, the State requests that the Court grant an Order of 



Enforcement compelling Austin Eco Bilingual School to respond to the Civil Investigative 

Demand duly issued by the State. 

REQUEST FOR ORDER OF ENFORCEMENT 
 

49. The State respectfully requests that this Court issue citation for Austin Eco 

Bilingual School and Adriana Rodriguez to appear and answer and that this matter be set for 

hearing.  

50. Plaintiff prays that the Court issue an Order of Enforcement finding that:  

(a) all objections asserted by Austin Eco Bilingual School in response to the Civil 

Investigative Demand are without merit and overruled;  

(b) Austin Eco Bilingual School shall not withhold information on the basis that it 

contains a protected trade secret or information otherwise confidential by law;  

(c) Austin Eco Bilingual School must provide full and complete answers to all requests 

for information contained in the Civil Investigative Demand, including but not limited to: 

i. A list of all past and present employees from the inception of the school until 

present day, the dates of their employment, and, if applicable, the reason their employment ended 

if known. 

ii. Identification and description of any instance in which Austin Eco Bilingual 

School communicated with an employee about concealing their true name and/or assuming a 

different name, including the (1) date of communication, (2) substance of the communication, (3) 

person to whom the communication was made, and (4) any witnesses to the communication.  

iii. Identification and description of any instance in which Austin Eco Bilingual 

School communicated with the landlord of one of its employees or potential employees 



regarding their lease, or participated in the negotiation of a lease in which an employee or 

potential employee was the tenant.  

iv. Any and all documents related to the communications and leases identified by 

Austin Eco Bilingual School in response to the Civil Investigative Demand or the order of this 

Court;  

v. A list of employees paid wages, salaries, or other compensation in cash, along 

with the dates and amounts of the payments;  

51. The State further prays for any and all other relief to which the State of Texas 

may be entitled, including any other and further order of the Court which may be necessary to 

carry into effect the order of this Court.  

 
 
Respectfully submitted, 
 
KEN PAXTON 
Attorney General of Texas 
 
JEFFREY C. MATEER 
First Assistant Attorney General 
 
RYAN BANGERT 
Deputy First Assistant Attorney General 
 
MARK PENLEY 
Deputy Attorney General for Criminal Justice 
 
ANGELA GOODWIN 
Associate Deputy Attorney General for Special 
Prosecutions 
 
    
 
JOHN RAMSEY 
Assistant Attorney General  
State Bar No. 24051227 
John.Ramsey@oag.texas.gov 



BRITTANY WHITTLE 
Assistant Attorney General 
State Bar No. 24106063 
Brittany.Whittle@oag.texas.gov 
 
ATTORNEYS FOR PLAINTIFF,  
STATE OF TEXAS 

 
 
 
EXHIBITS ATTACHED: 
 
Exhibit 1 – Copy of the Civil Investigative Demand Issued to Austin Eco Bilingual School, 
together with all supplements (names redacted).  
Exhibit 2 – Compiled Summary of all Response from Austin Eco Bilingual School to the Civil 
Investigative Demand (names redacted).  
Exhibit 3 – Correspondence between the State of Texas and Austin Eco Bilingual School. 
Exhibit 4 – Affidavit of Antonio Velasco. 
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SUPPLEMENTAL CIVIL INVESTIGATIVE DEMAND 
 

 
To:   Susan P. Burton 
 Attorney 

Cornell Smith Mierl Brutocao Burton, LLP 
1607 West Avenue, Austin, Texas 78701 
sburton@cornellsmith.com 
 
Randy T. Leavitt 
Attorney 
The Law Office of Randy T. Leavitt 
1301 Rio Grande, Austin, Texas 78701 
randy@randyleavitt.com 

  
Sent via electronic mail 
 
 

This request for information serves as a supplement to the Civil Investigative Demand previously 

issued on February 22, 2019 regarding the investigation of labor trafficking at Austin Eco Bilingual School 

f/k/a Jardin de Niños Interlingua (hereinafter, “the School”), pursuant to Chapter 140A of the Texas Civil 

Practice and Remedies Code.  All definitions and instructions are incorporated herein.  

 Your response should be submitted to Assistant Attorney General John Ramsey, Office of the 

Attorney General of Texas, at 300 W. 15th Street, 15th Floor, Austin, Texas 78701 (if delivered by hand or 

overnight courier) or at P.O. Box 12548, Austin, Texas 78711 (if delivered by U.S. Mail) or at 

john.ramsey@oag.texas.gov on or before December 20, 2019. Your response must be accompanied by an 

executed sworn certificate, attached hereto as Exhibit A.   
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ISSUED on November 20, 2019. 

      KEN PAXTON 
      Attorney General of Texas 
 
      JEFFREY C. MATEER 
      First Assistant Attorney General 
 
      MARK PENLEY 
      Deputy Attorney General for Criminal Justice 
  
      ANGELA GOODWIN 
      Assistant Deputy Attorney General for Special 

Prosecutions 
 
      KIRSTA MELTON 
      Deputy Chief, Human Trafficking and 

Transnational/Organized Crime Section 
 
   

___________________________ 
JOHN T. RAMSEY 
Assistant Attorney General 
Office of the Texas Attorney General 
Texas Bar Number 24051227 
300 W. 15th Street 
Austin, Texas 78701 
Telephone (512) 936-9906 
Facsimile (512) 370-9407 
john.ramsey@oag.texas.gov 

 

CERTIFICATE OF SERVICE 
 

 I certify that on November 20, 2019, a true and correct copy of this Supplemental Civil Investigative 

Demand was sent via email to Susan P. Burton and Randy T. Leavitt, counsel for Adriana Rodriguez and 

the School, at sburton@cornellsmith.com and randy@randyleavitt.com. 

 
 ___________________________ 

 JOHN T. RAMSEY 
 Assistant Attorney General 

 
 

  



 

INTERROGATORIES 
 

 
29. From the date of the School’s inception to January 1, 2013, please list employees, the dates of their 

employment, and, if applicable, the reason their employment ended, if known. Employees already 
identified in response to Interrogatory No. 28 do not need to be reidentified.  
 
RESPONSE:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 

EXHIBIT A 
 

 
CERTIFICATE 

 
STATE OF ________________ 
 
COUNTY OF ___________________ 
 
  _______________________, being duly sworn upon his/her oath states: 
   
I am a representative of Austin Eco Bilingual School f/k/a Jardin de Niños Interlingua, and have knowledge 
of the facts and circumstances relating to the preparation of the answers to interrogatories and the production 
of documents in response to this civil investigative demand.  I hereby verify that all the information 
requested in the interrogatories within my possession, custody, control, or knowledge has been set forth 
fully and accurately and that all requested documents within the possession, custody, or control of Austin 
Eco Bilingual School f/k/a Jardin de Niños Interlingua have been produced. 

 
 
 
     Signature: __________________________________________ 
       
 
      Title:  _____________________________________ 
   
   
 
  
 SUBSCRIBED and SWORN TO BEFORE ME this _____ day of _______, 2019. 
 
 
      __________________________________ 
      NOTARY PUBLIC IN AND FOR THE 
            STATE OF ________________________ 
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S U M M A R Y    OF    R E S P O N S E S 

Interrogatory 1: Please describe in detail Your policies and procedures relating to the retention 
and destruction of documents and describe any action undertaken upon receipt of this CID to 
ensure that all documents responsive to this CID will be restrained and none destroyed, whether 
pursuant to Your generally applicable policies and procedures or otherwise. 

Objection (April 8, 2019) 
Respondent objects that this interrogatory is vague and ambiguous in that the terms “relating to,” 
“action,” and “generally applicable” are not adequately defined in the context of this interrogatory. 
Respondent further objects to the extent that this interrogatory seeks confidential and proprietary 
business information as well as information protected by the attorney-client privilege and/or work 
product privileges. 

Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent states that it does 
not have a formal policy on the retention and destruction of documents, but that upon receipt of 
this CID, Respondent implemented a hold on all documents responsive to this CID. 

Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is vague and ambiguous in that the terms 
“relating to,” “action,” and “generally applicable” are not adequately defined in the context of this 
interrogatory. However, Respondent retains its objection to the extent that this interrogatory seeks 
confidential and proprietary business information as well as information protected by the attorney-
client privilege and/or work product privileges. 

Interrogatory No. 2: Identify all persons assisting in the preparation of Your responses to this CID 
and provide their job title. 

Objection (April 8, 2019) 
Respondent objects that this interrogatory is vague and ambiguous in that the terms “assisting” 
and “preparation” are not adequately defined in the context of this interrogatory. 

Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent answers: 

• Adriana Rodriguez Head of School, Austin Eco Bilingual School
• Enrique Rodriguez General Operations Director (North Location) and Financial
Director (Both Locations)
• Randy Leavitt Attorney, The Law Office of Randy Leavitt
• Susan Burton Partner, Cornell Smith Mierl Brutocao Burton, LLP
• Alan Lin Associate, Cornell Smith Mierl Brutocao Burton, LLP

EXHIBIT 2
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Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is vague and ambiguous in that the terms 
“assisting” and “preparation” are not adequately defined in the context of this interrogatory. 
 
 
Interrogatory No. 3: Provide employment dates, job title(s), and 
describe her essential job functions and duties while employed with the School for each position 
held. 

 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

 was employed from approximately August 21, 2014 through approximately 
December 14, 2014 as Spanish Kinder Teacher.  Her job functions and duties are set forth in her 
Contract of Employment and the Staff Handbooks in effect at the time of her employment. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 4: Provide employment dates, job title(s), and describe 
her essential job functions and duties while employed with the School for each position held. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

 was employed from approximately August 22, 2014 through approximately 
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October 15, 2014 as a Spanish 2nd Grade Teacher.  Her job functions and duties are set forth in her 
Contract of Employment and the Staff Handbooks in effect at the time of her employment. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 5: Provide  employment dates, job title(s), and 
describe his essential job functions and duties while employed with the School for each position 
held. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Please see Respondent’s objections previously provided in this case.  Respondent also asserts its 
Fifth Amendment privilege against self-incrimination in answer to this interrogatory. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 6: Provide employment dates, job title(s), and 
describe her essential job functions and duties while employed with the School for each position 
held. 

 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
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Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

 was employed at the School from approximately May 14, 2010 through 
approximately January 22, 2015 as an Early Childhood Specialist Teacher.  Her job functions and 
duties are set forth in the Staff Handbooks in effect during her employment. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 7: Provide employment dates, job title(s), and describe her 
essential job functions and duties while employed with the School for each position held. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

 was employed at the School from approximately August 25, 2014 through approximately 
November 10, 2014 as an Educational Psychologist and Pre-K Teacher.  Her job functions and 
duties were set forth in the Staff Handbooks in effect at the time of her employment. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
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Interrogatory No. 8: Provide  employment dates, job title(s), and describe her 
essential job functions and duties while employed with the School for each position held. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

 was employed at the School from approximately May 26, 2015 through approximately 
July 15, 2016 as a Management Consultant.  Her job functions and duties were set forth in her 
Contract of Employment and the Staff Handbooks in effect at the time of her employment. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 9: Provide  employment dates, job title(s), and describe her 
essential job functions and duties while employed with the School for each position held. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent further objects that this interrogatory is vague and ambiguous in that the term 
“essential job functions and duties” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

was employed at the School from approximately May 30, 2012 through approximately 
January 15, 2015 as an Assistant Teacher.  Her job functions and duties were set forth in the Staff 
Handbooks in effect at the time of her employment. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
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in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “essential job functions and duties” is not adequately defined in the 
context of this interrogatory. However, Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 10: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during her employment with 
the School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

was paid approximately $9,276.00 during her employment. 
 

Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 11: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during her employment with 
the School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that  

was paid approximately $5,426.00 during her employment. 
 

Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
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in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 12: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during his employment with 
the School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Please see Respondent’s objections previously provided in this case. Respondent also asserts its 
Fifth Amendment privilege against self-incrimination in answer to this interrogatory. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 13: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during her 
employment with the School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent refers to the 
documents produced in response to Requests for Documents No. 8, 16.   
was offered benefits as outlined in the Staff Handbook in effect at the time of her employment. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
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in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 14: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during her employment with the 
School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent refers to the 
documents produced in response to Requests for Documents No. 9, 17.   was offered 
benefits as outlined in the Staff Handbook in effect at the time of her employment. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 15: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during her employment with the 
School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent refers to the 
documents produced in response to Requests for Documents No. 10, 18.   was offered 
benefits as outlined in her Contract of Employment. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
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in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 16: Identify, describe, and provide the amounts of all wages and employment 
benefits (e.g. medical insurance, dental insurance, workers compensation insurance, 401k 
benefits, and/or pension benefits) provided to  during her employment with the 
School. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that from 
January 1, 2013 through January 15, 2015,  was paid approximately $44,392.15.  
Respondent further refers to the documents produced in response to Request for Documents No. 
19.   was offered benefits as outlined in the Staff Handbook in effect at the time of her 
employment.   declined to participate in the health insurance offered. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 17: Identify and describe Your policies and procedures relating to the 
employment of teachers and/or staff who are non-citizens. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the term 
“relating to” is not adequately defined in the context of this interrogatory.  Respondent further 
objects to the extent that this interrogatory seeks confidential and proprietary business information 
as well as information protected by the attorney-client privilege and/or work product privileges.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent engages in good 
faith efforts to verify that its employees are legally authorized to work in the United States or are 
in the process of obtaining legal authorization to work in the United States. 
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Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “relating to” is not adequately defined in the context of this 
interrogatory. However, Respondent retains its objection to the extent that this interrogatory seeks 
confidential and proprietary business information as well as information protected by the attorney-
client privilege and/or work product privileges. Respondent further reserves the right to assert its 
Fifth Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 18: Identify and describe Your policies and procedures relating to the payment 
of wages to teachers and/or staff, including but not limited to any policies regarding the payment 
of wage in cash or personal check. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the term 
“relating to” is not adequately defined in the context of this interrogatory.  Respondent further 
objects to the extent that this interrogatory seeks confidential and proprietary business information 
as well as information protected by the attorney-client privilege and/or work product privileges.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that its 
policies relating to payment of wages can be found in its Staff Handbooks, including on Pages 16-
17 of the 2018-2019 Staff Handbook, Page 16 of the 2017-2018 Staff Handbook, Page 13 of the 
2015-2016 and 2016-2017 Staff Handbooks, Page 21 of the 2014-2015 Staff Handbook, and Page 
19 of the 2013-2014 Staff Handbook. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “relating to” is not adequately defined in the context of this 
interrogatory. However, Respondent retains its objection to the extent that this interrogatory seeks 
confidential and proprietary business information as well as information protected by the attorney-
client privilege and/or work product privileges. Respondent further reserves the right to assert its 
Fifth Amendment privilege against self-incrimination in relation to this interrogatory. 
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Interrogatory No. 19: Identify by name, date of birth, and last known address any employee to 
whom You have paid wages or other compensation in cash. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad, harassing, and unduly burdensome insofar 
as this interrogatory seeks information that is not related to the scope of the investigation in this 
matter.  Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the 
term “other compensation” is not adequately defined in the context of this interrogatory.  
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent asserts its Fifth 
Amendment privilege against self-incrimination in response to this interrogatory. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of the 
investigation in this matter. However, Respondent retains its objection that this interrogatory is 
vague and ambiguous in that the term “other compensation” is not adequately defined in the 
context of this interrogatory. Respondent further reserves the right to assert its Fifth Amendment 
privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 20: Identify and describe Your policies and procedures relating to securing 
housing for your employees. 
 
Objection (April 8, 2019) 
Respondent objects that his interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter.  
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the term 
“relating to” and “securing” are not adequately defined in the context of this interrogatory.  
Respondent further objects to the extent that this interrogatory seeks confidential and proprietary 
business information as well as information protected by the attorney-client privilege and/or work 
product privileges.  Respondent reserves the right to assert its Fifth Amendment privilege against 
self-incrimination in relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that there 
are no policies or procedures relating to housing for employees.  Respondent further objects to this 
interrogatory to the extent it implies that Respondent “secured” housing for employees. 
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OFFER TO AMEND INTERROGATORY NO. 20 (December 13, 2019): Identify and describe any 
instance in which you communicated with the landlord of one of your employees or potential 
employees regarding their lease, or participated in the negotiation of a lease (as defined by Texas 
Property Code, Chapter 92) in which an employee or potential employee was the tenant. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the terms “relating to” and “securing” are not adequately defined in the context 
of this interrogatory. However, Respondent objects to the definition of “you” as used in the revised 
interrogatory as it fails to differentiate between actions performed by, for, or on behalf of 
Respondent as opposed to actions performed by an individual as a result of personal relationships. 
Respondent further objects to the revised interrogatory insofar as the term “participated in the 
negotiation of a lease” is not adequately defined in the context of this interrogatory. For example, 
it is unclear whether providing letters verifying employment are included within the meaning of 
the aforementioned phrase. Respondent further retains its objection to the extent that this 
interrogatory seeks confidential and proprietary business information as well as information 
protected by the attorney-client privilege and/or work product privileges. Respondent further 
reserves the right to assert its Fifth Amendment privilege against self-incrimination in relation to 
this interrogatory. 

 
Revised Answer (January 10, 2020) 
Subject to and without waiving the revised objections, Respondent asserts its Fifth Amendment 
privilege against self-incrimination in answering this interrogatory. 
 

 
 
Interrogatory No. 21: Identify and describe any efforts made by You to secure housing for  

and  including but not limited to the name and address 
of the apartment complex where they were provided leases. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad, harassing, and unduly burdensome insofar 
as this interrogatory seeks information that is not related to the scope of the investigation in this 
matter. Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the 
terms “efforts” and “secure” are not adequately defined in the context of this interrogatory. 
Respondent further objects to this interrogatory to the extent it implies that any apartment leases 
obtained by and/or were the result of improper 
assistance by Respondent. Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 

 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent did not “secure” 
housing for its employees.  Respondent provided, at the request of  and  

 letters verifying their employment.  Other employees may have provided general 
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information regarding apartments in the area close to the school and on how to get gas services 
installed at their apartment. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this interrogatory is 
vague and ambiguous in that the terms “efforts” and “secure” are not adequately defined in the 
context of this interrogatory. However, Respondent retains its objection to this interrogatory to the 
extent it implies that any apartment leases obtained by  and/or  

were the result of improper assistance by Respondent. Respondent further reserves 
the right to assert its Fifth Amendment privilege against self-incrimination in relation to this 
interrogatory. 
 
 
Interrogatory No. 22: Describe Your policies and procedures relating to and/or concerning 
workday breaks for employees, including but not limited to restroom break and/or lunch breaks. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter. 
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the term 
“relating to and/or concerning” is not adequately defined in the context of this interrogatory. 
Respondent further objects to the extent that this interrogatory seeks confidential and proprietary 
business information as well as information protected by the attorney-client privilege and/or work 
product privileges. Respondent reserves the right to assert its Fifth Amendment privilege against 
self-incrimination in relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, please see the Staff Handbook 
for Respondent’s policy on breaks.  The policy can be found on Page 26 in the 2017- 2018 and 
2018-2019 Staff Handbooks.  The policy can be found on Page 23 in the 2015-2016 and 2016-
2017 Staff Handbooks.  The policy can be found on Page 33 in the 2014-2015 Staff Handbook.  
The policy can be found on Page 32 of the 2013-2014 Staff Handbook. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “relating to and/or concerning” is not adequately defined in the context 
of this interrogatory. However, Respondent retains its objection to the extent that this interrogatory 
seeks confidential and proprietary business information as well as information protected by the 
attorney-client privilege and/or work product privileges. Respondent further reserves the right to 
assert its Fifth Amendment privilege against self-incrimination in relation to this interrogatory. 
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Interrogatory No. 23: Describe Your policies and procedures relating to and/or concerning 
requiring employees to work holidays, summer school, and/or while sick if they cannot secure a 
substitute teacher. 

 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter. 
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the terms 
“relating to and/or concerning,” “holidays,” and “secure” are not adequately defined in the context 
of this interrogatory. Respondent further objects to the extent that this interrogatory seeks 
confidential and proprietary business information as well as information protected by the attorney-
client privilege and/or work product privileges. Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, please see the Staff Handbook 
for Respondent’s policy on holidays and sick days.  The policy can be found on Page 19 and 
Appendix 2 in the 2017-2018 and 2018-2019 Staff Handbooks.  The policy can be found on Page 
16 and Appendix 2 in the 2015-2016 and 2016-2017 Staff Handbooks.  The policy can be found 
on Pages 22-23 in the 2014-2015 Staff Handbook.  The policy can be found on Pages 20-24 of the 
2013-2014 Staff Handbook.  Respondent further objects to this interrogatory to the extent it implies 
that Respondent required its employees to work when sick. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the terms “relating to and/or concerning,” “holidays,” and “secure” are not 
adequately defined in the context of this interrogatory. However, Respondent retains its objection 
to the extent that this interrogatory seeks confidential and proprietary business information as well 
as information protected by the attorney-client privilege and/or work product privileges. 
Respondent further retains its objection to this interrogatory to the extent it implies that 
Respondent required its employees to work when sick. Respondent further reserves the right to 
assert its Fifth Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 24: Describe Your policies and procedure relating to and/or concerning 
communication between employees and parents of students at the School. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter. 
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the term 
“relating to and/or concerning” is not adequately defined in the context of this interrogatory. 
Respondent further objects to the extent that this interrogatory seeks confidential and proprietary 
business information as well as information protected by the attorney-client privilege and/or work 
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product privileges. Respondent reserves the right to assert its Fifth Amendment privilege against 
self-incrimination in relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, please see the Staff Handbook 
for Respondent’s confidentiality policy.  The policy can be found on Pages 3-4 and Appendix 5 in 
the 2015-2016, 2016-2017, 2017-2018, and 2018-2019 Staff Handbooks.  The policy can be found 
on Pages 7-10 of the 2013-2014 and 2014-2015 Staff Handbooks. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “relating to and/or concerning” is not adequately defined in the context 
of this interrogatory. However, Respondent retains its objection to the extent that this interrogatory 
seeks confidential and proprietary business information as well as information protected by the 
attorney-client privilege and/or work product privileges. Respondent further reserves the right to 
assert its Fifth Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 25: Describe Your policies and procedures relating to and/or concerning 
communication among and between employees of the School. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad and unduly burdensome insofar as this 
interrogatory seeks information that is not related to the scope of the investigation in this matter. 
Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the term 
“relating to and/or concerning” is not adequately defined in the context of this interrogatory. 
Respondent further objects to the extent that this interrogatory seeks confidential and proprietary 
business information as well as information protected by the attorney-client privilege and/or work 
product privileges. Respondent reserves the right to assert its Fifth Amendment privilege against 
self-incrimination in relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, please see the Staff Handbook 
for Respondent’s confidentiality policy.  The policy can be found on Pages 3-4 and Appendix 5 in 
the 2015-2016, 2016-2017, 2017-2018, and 2018-2019 Staff Handbooks.  The policy can be found 
on Pages 7-10 of the 2013-2014 and 2014-2015 Staff Handbooks. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad and unduly burdensome 
insofar as this interrogatory seeks information that is not related to the scope of the investigation 
in this matter. Respondent further withdraws its objection that this interrogatory is vague and 
ambiguous in that the term “relating to and/or concerning” is not adequately defined in the context 
of this interrogatory. However, Respondent retains its objection to the extent that this interrogatory 
seeks confidential and proprietary business information as well as information protected by the 
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attorney-client privilege and/or work product privileges. Respondent further reserves the right to 
assert its Fifth Amendment privilege against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 26: Describe and list any communication wherein You have informed, discussed, 
or otherwise told and employee of Your relationship with either former  

and/or Judge  including the 1) date of communication; 2) substance of the 
communication, 3) the person to whom the communication was made, and 4) any witnesses to the 
communication. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad, harassing, and unduly burdensome insofar 
as this interrogatory seeks information that is not related to the scope of the investigation in this 
matter. Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the 
term “relationship” is not adequately defined in the context of this interrogatory. Respondent 
reserves the right to assert its Fifth Amendment privilege against self-incrimination in relation to 
this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections: None.  Judge was known 
to the parents and employees  the School.   

may have met employees of the School  
in September 2014. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this interrogatory is 
vague and ambiguous in that the term “relationship” is not adequately defined in the context of 
this interrogatory. However, Respondent reserves the right to assert its Fifth Amendment privilege 
against self-incrimination in relation to this interrogatory. 
 
 
Interrogatory No. 27 Describe and list any communication wherein You have informed, discussed, 
or otherwise told an employee to conceal their true name and/or assume a different name, 
including the 1) date of the communication; 2) substance of the communication, 3) the person to 
whom the communication was made; and 4) any witnesses to the communication. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad, harassing, and unduly burdensome insofar 
as this interrogatory seeks information that is not related to the scope of the investigation in this 
matter. Moreover, Respondent objects that this interrogatory is vague and ambiguous in that the 
terms “discussed,” “conceal their true name” and “assume a different name” are not adequately 
defined in the context of this interrogatory. Respondent reserves the right to assert its Fifth 
Amendment privilege against self-incrimination in relation to this interrogatory. 
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Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits: None. 
 
Revised Answer (November 26, 2019) 
Subject to and without waiving the previously served objections, Respondent states that it will be 
supplementing its response to this interrogatory by providing a copy of a letter it received from the 
Texas Department of Family Protective Services in April 2015.  Respondent also asserts its Fifth 
Amendment privilege against self-incrimination in answering this interrogatory. 
 

 
OFFER TO AMEND INTERROGATORY NO. 27 (December 13, 2019): Identify and describe any 
instance in which you communicated with an employee about concealing their true name and/or 
assuming a different name, including the (1) date of the communication; (2) substance of the 
communication, (3) person to whom the communication was made; and (4) any witness to the 
communication. 
 
Revised Objection: (sent on January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this interrogatory is 
vague and ambiguous in that the terms “discussed,” “conceal their true name” and “assume a 
different name” are not adequately defined in the context of this interrogatory. However, 
Respondent reserves the right to assert its Fifth Amendment privilege against self-incrimination in 
relation to this interrogatory. 
 
Revised Answer (January 10, 2020) 
Respondent refers to its Answer in its Second Supplemental Interrogatory Responses, served on 
November 26, 2019. Respondent also asserts its Fifth Amendment privilege against self-
incrimination in answering this interrogatory. 
 
 
Interrogatory No. 28: Please list past and present employees, the dates of their employment, and, 
if applicable, the reason their employment ended, if known. 
 
Objection (April 8, 2019) 
Respondent objects that this interrogatory is overbroad, harassing, and unduly burdensome insofar 
as this interrogatory seeks information that is not related to the scope of the investigation in this 
matter. Respondent reserves the right to assert its Fifth Amendment privilege against self-
incrimination in relation to this interrogatory. 
 
Answer (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits the 
following charts, with all dates being approximate: 
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South Location: 
 
Employee Dates of employment Reason for Ending Employment, if 

known 
Adriana  08/07/2007-Present  
Alejandra H  12/13/2013-06/15/2014  
Alejandra S  0/15/2013-05/31/2013  
Alma D  09/30/2014-08/31/2016  
Alma M  01/15/2013-01/31/2014  
Amaya  07/05/2016-11/30/2016  
Andrea  03/20/2017-06/30/2018  
Angelica Ra  08/26/2014-12/14/2014  
Angelica Re  09/10/2011-02/16/2015; 

9/15/2015-Present 
 

Anna  01/15/2013-06/30/2013  
Arlyn  02/10/2013-03/31/2014  
Blanca L  02/06/2012-02/15/2015  
Blanca G  01/31/2017-02/17/2017  
Catherine  08/23/2012-06/03/2015  
Cheltsey  10/27/2016-02/28/2017  
Clara  02/06/2012-01/15/2015  
Cristina  05/26/2012-01/15/2015  
Daniela  08/31/2017-09/15/2017  
Delia  04/30/2014-01/15/2015  
Desdory  02/28/2013-07/31/2013  
Diana B  02/19/2017-02/09/2018  
Diana M  01/15/2017-01/31/2017  
Dunieska  02/25/2017-03/15/2017  
Elia  08/10/2017-Present  
Elida  02/28/2015-09/30/2015  
Elizabeth  01/08/2017-02/15/2017  
Elmarie  08/09/2016-12/14/2016  
Erika  10/09/2016-10/27/2016  
Esmeralda  01/15/2013-02/15/2013  
Eugenia  01/10/2013-02/15/2015  
Guadalupe  08/03/2011-02/09/2016  
Guiomar  01/09/2013-08/25/2013  
Hilary  06/30/2018-Present  
Ivan  01/09/2011-01/23/2015  
Jaeline  03/10/2017-03/10/2017  
Jennifer  01/10/2011-02/08/2014  
Jennifer  02/22/2016-08/12/2016  
Jesus  01/25/2015-03/07/2016  
Johari  01/24/2014-12/25/2014  
Jorge  01/10/2013-02/25/2015  
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Josefina  01/23/2017-02/05/2017  
Kelsey  01/26/2015-08/12/2015  
Kristal  02/11/2014-09/05/2014  
Laura  08/20/2016-01/02/2017  
Leticia  12/14/2013-12/31/2013  
Liliana  08/05/2015-08/06/2018  
Luis  01/18/2017-Present  
Liubis  07/06/2017-08/08/2017  
Lucina  01/09/2017-01/09/2017  
Maria C  01/11/2018-Present  
Maria C  08/25/2016-08/28/2016  
Maria D P  09/04/2013-08/12/2016  
Maria Del R  01/31/2016-10/06/2016  
Maria L. F  08/17/2011-02/12/2015  
Maria L H  02/16/2017-03/06/2017  
Maria M  02/10/2015-05/25/2015  
Mariana  05/26/2015-07/14/15  
Marielle  10/25/2015-10/26/2015  
Maria  06/20/2018-Present  
Melina  04/05/2016-01/15/2017  
Mirna  05/03/2017-05/04/2017  
Monica B  05/17/2010-01/23/2015  
Monica I  08/26/2014-10/14/2014  
Nancy  02/28/2015-05/20/2015  
Natalia  06/30/2013-09/11/2013  
Pamela  02/20/2014-02/16/2015  
Roxana  03/05/2018-Present  
Stephany  01/28/2015-12/15/2016  
Santa  06/30/2014-12/31/2017  
Sara  01/15/2018-Present  
Silvia V  01/15/2016-01/15/2016  
Silvia A  09/17/2013-07/31/2015  
Susana  04/18/2012-06/10/2013  
Yareli  11/13/2015-12/15/2015  
Yesenia  04/15/2017-02/15/2018  
Yoanet  11/30/2016-06/15/2017  
Wenceslao  04/14/2013-07/07/2013  

 
North Location: 
 
Employee Dates of employment Reason for Ending Employment, if 

known 
Adriana  07/07/2010-Present  
Alien  11/15/2016-04/15/2017  
Amaya  07/31/2016-12/15/2016  
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Amy  05/15/2013-08/15/2013  
Andre  08/31/2013-02/04/2015  
Andrea  04/15/2016-07/31/2016  
Anna  01/15/2013-07/15/2013  
Beatriz  10/15/2013-05/15/2014  
Bertha  01/15/2013-06/15/2014  
Bihotz  10/01/2012-06/15/2013  
Carmen A  05/15/2015-Present  
Carmen E  04/30/2015-08/31/2015  
Celeste  01/30/2017-05/15/2017  
Claudia  07/26/2010-Present  
Cristina  06/15/2013-09/01/2016  
Cynthia  10/10/2017-03/31/2018  
Danay  05/11/2015-08/15/2017  
Danira  02/15/2015-03/31/2015  
Denia  06/30/2014-10/15/2018  
Engracia  01/15/2013-Present  
Enrique  01/15/2013-Present  
Erika A  01/15/2013-06/15/2013  
Erika N  11/15/2016-02/15/2017  
Esmeralda  06/30/2015-08/31/2016  
Eva  01/31/2014-June 2014; 

10/06/2016-Present 
 

Evelyn  04/13/2018-06/30/2018  
Fabiane  09/15/2013-01/31/2015  
Fatima A  04/15/2014-07/15/2014  
Fatima M  01/15/2013-11/30/2013  
Fernando  01/15/2013-06/30/2015  
Gloria  09/30/2017-10/15/2017  
Greski  03/15/2016-08/31/2017  
Gretchen  04/21/2017-05/31/2018  
Irasema  01/31/2013-03/31/2015  
Ivonne  05/15/2017-10/20/2017  
Jasmine  04/15/2017-01/31/2018  
Karla  01/31/2013-12/15/2013  
Kenia A  01/11/2017-02/18/2017  
Kenia N  04/11/2015-03/22/2016  
Kimberly  04/06/2018-06/03/2018  
Laura  03/30/2015-10/12/2015  
Libertee  03/21/2018-04/13/2018  
Liliana  01/31/2013-04/15/2015  
Liset  09/20/2016-09/23/2016  
Lleana  07/05/2013-07/10/2013  
Lisset  06/20/2018-08/14/2018  
Lourdes  11/23/2016-11/25/2016  
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Lucia  01/19/2016-12/15/2016  
Ma D  01/31/2016-Present  
MA V  08/08/2013-06/30/2015  
Maria C  08/31/2015-10/15/2015  
Maria I  01/15/2015-03/31/2015  
Maria D  01/15/2013-02/15/2013  
Maria G  04/30/2014-08/31/2014  
Maria P  04/15/2018-Present  
Maribel  07/10/2013-07/13/2013  
Mariladys  08/31/2017-Present  
Mayte  01/15/2013-04/15/2015  
Mirelys  06/30/2018-Present  
Misleidy  04/30/2017-03/07/2018  
Micaela  02/28/2013-03/31/2015  
Nadia  05/31/2014-01/31/2016  
Omayra  09/25/2017-10/10/2017  
Nancy  04/30/2013-06/07/2013  
Pilar  02/28/2017-06/25/2017  
Priscila  01/31/2014-08/15/2014  
Shelly  01/31/2013-04/30/2015  
Samantha  07/10/2014-08/08/2014  
Silvia  05/15/2014-12/02/2014  
Tracy  01/15/2013-04/10/2013  
Susana  08/31/2014-06/10/2015  
Yamirca  09/15/2015-Present  
Yamara  07/26/2017-07/28/2017  
Yamina  11/16/2016-01/10/2017  
Yesica  01/10/2013-07/07/2013  
Yenni  05/15/2015-10/15/2016  
Yisel S  03/15/2018-Present  
Yisel C  09/15/2018-Present  
Yoanna  02/28/2017-04/15/2017  
Yoanet  11/30/2016-11/08/2016  
Yordania  09/15/2013-11/15/2016  
Yuleibis  05/13/2016-07/31/2017  
Yuneisey  08/15/2015-05/15/2016  
Zaily  03/15/2018-06/30/2018  
Zulema  01/15/2013-04/30/2015  

 
Revised Answer (May 15, 2019) 
Subject to and without waiving the previously served objections, Respondent submits that the 
following supplemental information is provided in response to the inquiry, dated May 6, 2019, 
regarding the Lakeway campus, and is based on AEBS’s best recollection at this time because the 
Lakeway facility was closed  in early 2015.  , AEBS was 
not permitted to remove any of its materials from the facility, including its personnel records, and 
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does not know what happened to them.  The following list of employees may not be complete but 
is to the best of AEBS’s recollection at this time. All dates listed below are approximate: 

Lakeway Location: 
Employee Dates of employment Reason for Ending 

Employment, if known 
Anna Ended Employment: 

10/31/14 
Claudia 08/25/14-11/10/14 
Fabiane Ended Employment: 

01/20/15 
Leticia Ended Employment: 

01/22/15 
Lleana 
Nancy Ended Employment: 

02/15/15 
Tracy November 2012-April 2013 
Yesica 

AEBS further notes that it recalls one additional individual working at AEBS’s Lakeway campus 
but is unable to recall the individual’s name or dates of employment.  The individual ended her 
employment with AEBS because she moved.  AEBS’s Lakeway campus was a small campus, with 
low enrollment and few staff. 

Revised Answer (November 26, 2019) 
Subject to and without waiving the previously served objections as well as Respondent’s previous 
answers, Respondent submits it has performed a diligent search of its records and provided the list 
of employees based on that search.  However, Respondent is willing to attempt to verify whether 
a particular individual was an employee at AEBS.  Respondent also asserts its Fifth Amendment 
privilege against self-incrimination in answering this interrogatory. 

Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of the 
investigation in this matter. However, Respondent reserves the right to assert its Fifth Amendment 
privilege against self-incrimination in relation to this interrogatory. 

Interrogatory No. 29:(Supplement, November 20, 2019) 
From the date of the School’s inception to January 1, 2013, please list employees, the dates of 
their employment, and, if applicable, the reason their employment ended, if known. Employees 
already identified in response to Interrogatory No. 28 do not need to be reidentified.  

Answer (December 20, 2019) 
Respondent objects that this interrogatory seeks irrelevant information and further, is 
overbroad, harassing, and unduly burdensome with respect to the time frame asserted in this 
interrogatory. 
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Request for Documents No. 1: Any and all School policies, handbooks, and/or personnel manuals 
for employees in effect since Jan. 1, 2013, including but not limited to the School confidentiality 
policy, discipline policy, sick and holiday policy, and/or social media policy. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the terms 
“confidentiality policy,” “disciplinary policy,” and “social media policy” are not adequately 
defined in the context of this Request. Respondent further objects to this Request to the extent that 
it seeks confidential business information. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this Request is vague 
and ambiguous in that the terms “confidentiality policy,” “disciplinary policy,” and “social media 
policy” are not adequately defined in the context of this Request. However, Respondent retains its 
objection to this Request to the extent that it seeks confidential business information. 
 
 
Request for Documents No. 2: Any and all communications between You and 

 including but not limited to any and all communication between Adriana Rodriguez and 
 

 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s document 
production in response to Requests Nos. 12, 14, 22, 26, and 27. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. 
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Request for Documents No. 3: Any and all communications between You and 
 including but not limited to any and all communications between Adriana Rodriguez and 

. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s document 
production in response to Requests Nos. 12, 13, 22, 26, and 27. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. 
 
 
Request for Documents No. 4: Any and all communications between You and any other person 
concerning and/or relating to  and/or . 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “concerning and/or relating to” is overbroad so as to encompass an undefined set 
of documents. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s production in 
response to Requests Nos. 12, 13, 14, 22, 26, and 27. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “concerning and/or relating to” is overbroad so as to 
encompass an undefined set of documents. 
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Request for Documents No. 5: Any and all paystubs or other documentation showing the dates and 
amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that there 
are no responsive documents. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
 
 
Request for Documents No. 6: Any and all paystubs or other documentation showing the dates and 
amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. 

 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that there 
are no responsive documents. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
 
 
Request for Documents No. 7: Any and all paystubs or other documentation showing the dates and 
amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter.  

 
Response (April 25, 2019) 
See Respondent’s objections previously provided. 
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Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
 
 
Request for Documents No. 8: Any and all paystubs or other documentation showing the dates and 
amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. 

 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
 
 
Request for Documents No. 9: Any and all paystubs or other documentation showing the dates and 
amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
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Request for Documents No. 10: Any and all paystubs or other documentation showing the dates 
and amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
 
 
Request for Documents No. 11: Any and all paystubs or other documentation showing the dates 
and amounts of wages paid to  by the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent states that there are 
no responsive documents. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. 
 
 
AMENDED Request for Documents No. 11: Any and all paystubs or other documentation showing 
the dates and amounts of wages paid to  by the School. (sent on December 13, 
2019) 
 
Response (January 10, 2020) 
Responsive documents have been produced 
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Request for Documents No. 12: Any and all documents, correspondence, and/or communications 
between You and Alliance Abroad relating to or concerning  and/or 

. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “relating to or concerning” is overbroad so as to encompass an undefined set of 
documents. Respondent further objects to this Request to the extent that it seeks confidential 
business and personal information. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s production in 
response to Requests Nos. 13, 14, 22, and 26. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “relating to or concerning” is overbroad so as to 
encompass an undefined set of documents. However, Respondent retains its objection to this 
Request to the extent that it seeks confidential business and personal information. 
 
 
Request for Documents No. 13: The complete personnel file for , including 
but not limited to evaluations, Human Resources documents, training files, immigration 
paperwork, visa paperwork, employment contact(s), and/or job application. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s production in 
response to Requests Nos. 12, 22, and 26. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
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Request for Documents No. 14: The complete personnel file for , 
including but not limited to evaluations, Human Resources documents, training files, immigration 
paperwork, visa paperwork, employment contact(s), and/or job application. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 

 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s production in 
response to Requests Nos. 12, 22, and 26. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
 
 
Request for Documents No. 15: The complete personnel file for including 
but not limited to evaluations, Human Resources documents, training files, immigration 
paperwork, visa paperwork, employment contact(s), and/or job application. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
See Respondent’s objections previously provided. 

 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
 



30 
 

Request for Documents No. 16: The complete personnel file for , 
including but not limited to evaluations, Human Resources documents, training files, immigration 
paperwork, visa paperwork, employment contact(s), and/or job application. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
 
 
Request for Documents No. 17: The complete personnel file for  including but not 
limited to evaluations, Human Resources documents, training files, immigration paperwork, visa 
paperwork, employment contact(s), and/or job application. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
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Request for Documents No. 18: The complete personnel file for  including but 
not limited to evaluations, Human Resources documents, training files, immigration paperwork, 
visa paperwork, employment contact(s), and/or job application. 

 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
 
 
Request for Documents No. 19: The complete personnel file for  including but not 
limited to evaluations, Human Resources documents, training files, immigration paperwork, visa 
paperwork, employment contact(s), and/or job application. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, nonspecific, and unduly burdensome insofar as 
this Request seeks documents unrelated to the scope of the investigation in this matter. Moreover, 
Respondent objects that this Request is vague and ambiguous in that the terms “training” and 
“paperwork” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, nonspecific, and unduly 
burdensome insofar as this Request seeks documents unrelated to the scope of the investigation in 
this matter. Respondent further withdraws its objection that this Request is vague and ambiguous 
in that the terms “training” and “paperwork” are not adequately defined in the context of this 
Request. 
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Request for Documents No. 20: Any and all job postings advertising positions for teachers or staff 
at the School, including but not limited to all job postings on Craigslist. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the term 
“positions” is not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this Request is vague 
and ambiguous in that the term “positions” is not adequately defined in the context of this Request. 
 
 
Request for Documents No. 21: Any and all documents and communications relating to and/or 
concerning any CPS or DFPS investigation, complaint, and/or inspection regarding the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “relating to and/or concerning” is overbroad so as to encompass an undefined set 
of documents. Moreover, Respondent objects that this Request is vague and ambiguous in that the 
terms “investigation,” “complaint,” and “inspection” are not adequately defined in the context of 
this Request. Respondent further objects to this Request to the extent that it seeks confidential 
business and personal information. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “relating to and/or concerning” is overbroad so as to 
encompass an undefined set of documents. Respondent further withdraws its objection that this 
Request is vague and ambiguous in that the terms “investigation,” “complaint,” and “inspection” 
are not adequately defined in the context of this Request. However, Respondent retains its 
objection to this Request to the extent that it seeks confidential business and personal information. 
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Request for Documents No. 22: Any and all non-privileged documents and communications 
between You and Jacobs & Schlesinger LLP relating to and/or concerning  
and/or . 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “relating to and/or concerning” is overbroad so as to encompass an undefined set 
of documents. Respondent further objects to this Request to the extent that it seeks confidential 
business and personal information as well as information protected by the attorney-client privilege. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced.  In addition, please see Respondent’s production in 
response to Requests Nos. 4, 12, 13, and 14. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “relating to and/or concerning” is overbroad so as to 
encompass an undefined set of documents. However, Respondent retains its objection to this 
Request to the extent that it seeks confidential business and personal information as well as 
information protected by the attorney-client privilege. 
 
 
Request for Documents No. 23: Any and all documents and communications relating to and/or 
concerning any investigation, fine violation, and/or warning regarding Your Form I-9’s for 
employees. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “relating to and/or concerning” is overbroad so as to encompass an undefined set 
of documents. Moreover, Respondent objects that this Request is vague and ambiguous in that the 
terms “investigation,” “fine violation,” and “warning” are not adequately defined in the context of 
this Request. Respondent further objects to this Request to the extent that it seeks confidential 
business and personal information as well as information protected by the attorney-client privilege. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “relating to and/or concerning” is overbroad so as to 
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encompass an undefined set of documents. Respondent further withdraws its objection that this 
Request is vague and ambiguous in that the terms “investigation,” “fine violation,” and “warning” 
are not adequately defined in the context of this Request. However, Respondent retains its 
objection to this Request to the extent that it seeks confidential business and personal information 
as well as information protected by the attorney-client privilege. 
 
 
Request for Documents No. 24: Any and all Form I-9s for any employees from January 1, 2013 
through the present. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. 
 
 
Request for Documents No. 25: Any and all non-privileged documents and communications 
between You and Schober& Schober PC relating to and/or concerning the School’s confidentiality 
policy and/or threat to file suit against an employee for breach of contract, slander, and/or 
disparagement. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “relating to and/or concerning” is overbroad so as to encompass an undefined set 
of documents. Moreover, Respondent objects that this Request is vague and ambiguous in that the 
term “threat” is not adequately defined in the context of this Request. Respondent further objects 
to this Request to the extent that it seeks confidential business information. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that there 
are no responsive documents. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “relating to and/or concerning” is overbroad so as to 
encompass an undefined set of documents. Respondent further withdraws its objection that this 
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Request is vague and ambiguous in that the term “threat” is not adequately defined in the context 
of this Request. However, Respondent retains its objection to this Request to the extent that it seeks 
confidential business information. 
 
 
Request for Documents No. 26: Any and all non-privileged documents and communications 
relating to Your effort to secure J-1 visas for any employee, including but not limited to  

and/or  
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter 
and that the term “relating to” is overbroad so as to encompass an undefined set of documents. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the term “effort” 
is not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent respectfully refers 
to its production in response to Requests Nos. 12, 13, and 14. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter and that the term “relating to” is overbroad so as to encompass an 
undefined set of documents. Respondent further withdraws its objection that this Request is vague 
and ambiguous in that the term “effort” is not adequately defined in the context of this Request. 
 
 
Request for Documents No. 27: Any and all documents relating to any apartment and/or home 
lease You obtained, secured, and/or co-signed on behalf of an employee, including but not limited 
to leases concerning and/or  
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the terms 
“obtained” and “secured” are not adequately defined in the context of this Request. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent responds that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this Request is vague 
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and ambiguous in that the terms “obtained” and “secured” are not adequately defined in the context 
of this Request. 
 
 
OFFER TO AMEND REQUEST FOR DOCUMENTS NO. 27: Any and all documents relating to 
any lease described in response to Interrogatories No. 20 and 21. (sent on December 13, 2019) 
 
Response (January 10, 2020) 
Responsive documents have previously been produced, see AEBS001440-1486. 
 
 
Request for Documents No. 28: Any and all complaints You have received from parents of children 
enrolled at the School. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the term 
“complaints” is not adequately defined in the context of this Request. Respondent further objects 
to this Request to the extent that it seeks confidential business information as well as information 
protected by the attorney-client privilege. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this Request is vague 
and ambiguous in that the term “complaints” is not adequately defined in the context of this 
Request. However, Respondent retains its objection to this Request to the extent that it seeks 
confidential business information as well as information protected by the attorney-client privilege. 
 
 
Request for Documents No. 29: Any and all complaints You have received from employees of the 
School regarding employment conditions including but not limited to the payment and/or amount 
of wages, availability of breaks and/or sick or vacation leave, student safety, and/or abusive 
working conditions. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the term 
“conditions” is not adequately defined in the context of this Request. Respondent further objects 
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to this Request to the extent that it seeks confidential business information as well as information 
protected by the attorney-client privilege. 

 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent submits that 
responsive documents have been produced. 
 
Revised Response (May 15, 2019) 
Subject to and without waiving the previously served objections, Respondent submits that 
additional responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this Request is vague 
and ambiguous in that the term “conditions” is not adequately defined in the context of this 
Request. However, Respondent retains its objection to this Request to the extent that it seeks 
confidential business information as well as information protected by the attorney-client privilege. 
 
 
Request for Documents No. 30: Any and all faculty profiles and/or employee lists maintained by 
You, including but not limited to any profiles or biographies disseminated on Your website and/or 
to any third party. 
 
Objection (April 8, 2019) 
Respondent objects that this Request is overbroad, harassing, nonspecific, and unduly burdensome 
insofar as this Request seeks documents unrelated to the scope of the investigation in this matter. 
Moreover, Respondent objects that this Request is vague and ambiguous in that the term “lists” is 
not adequately defined in the context of this Request. Respondent further objects to this Request 
to the extent that it seeks confidential business information. 
 
Response (April 25, 2019) 
Subject to and without waiving the previously-served objections, Respondent responds that 
responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Respondent withdraws its objection that this Request is overbroad, harassing, nonspecific, and 
unduly burdensome insofar as this Request seeks documents unrelated to the scope of the 
investigation in this matter. Respondent further withdraws its objection that this Request is vague 
and ambiguous in that the term “lists” is not adequately defined in the context of this Request. 
However, Respondent retains its objection to this Request to the extent that it seeks confidential 
business information. 
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Request for Documents No. 31: Any and all documents signed or sent by employees that express 
gratitude for the opportunity to work or volunteer at the School. 
 
Objection (April 8, 2019) 
Responsive documents will be produced. 
 
Response (April 25, 2019) 
Responsive documents have been produced. 
 
Revised Response (May 15, 2019) 
Additional responsive documents have been produced. 
 
Revised Objection (January 10, 2020) 
Responsive documents have been produced. 
 
 
 
Overall Response from Austin Eco Bilingual School (January 10, 2020).  
“To be clear, all CID responses to date are subject to the revised objections listed above.”  



From: Ramsey, John <John.Ramsey@oag.texas.gov>  
Sent: Thursday, November 7, 2019 11:45 AM 
To: Randy Randyleavitt. Com <randy@randyleavitt.com>; Susan Burton 
<sburton@cornellsmith.com> 
Cc: Kirsta Melton >; Whittle, Brittany 
<Brittany.Whittle@oag.texas.gov>; Alvarez, Rachel <Rachel.Alvarez@oag.texas.gov>; Alan Lin 
<alin@cornellsmith.com> 
Subject: Austin Eco Bilingual School (AEBS) 
 
Susan and Randy,   
 
I realize we have been quiet for a little while.  My apologies. This case remains important to us. With 
that in mind—the discovery responses provided by AEBS contain several responses that I do not 
believe are true, accurate, or complete.  Among them are:  
 
Interrogatory No. 27 – regarding whether Ms. Rodriguez or AEBS told (discussed, informed, etc.) 
employees to conceal their name or assume a different name. The response to this question indicates 
that this has never happened.  We know that this happened on many occasions.  For instance – 
during a licensing inspection on January 13, 2015 (and again on January 26, 2015), Nancy (Mayte) 

 impersonated Ana  , a former school director who left 
AEBS employment in November 2014. Ms. Rodriguez was in the room on January 13, 2015 while 
Mayte pretended to be Ana Louisa. Again, this is not the only instance of this conduct.  We would 
appreciate a more thorough and complete response from AEBS on Interrogatory No. 27.  
 
Interrogatory No. 28 – regarding a list of employees.  I understand from the supplemental response 
that AEBS has made caveats on the list of Lakeway employees.  However, it appears the lists of 
employees provided for the North and South locations also contain several material omissions, some 
of them even employed by AEBS just a few months before the request for information was sent. 
Can you have AEBS provide an accurate and complete list of past employees (or provide the 
reasons that such a list is not possible)?   
 
Additionally, now that we’ve furthered our investigation, we think it would be helpful to review a list 
of all past employees (name, date of employment, reason for leaving if known), not just those after 
January 1, 2013.  Please let me know if you prefer that I send an amended request for that 
information.  Since this request represents a change from our original C.I.D., I believe a 30-day 
response timeline is fair, but we can be somewhat flexible on that.   
 
To be clear – we have several other concerns about the completeness of the AEBS responses, but I 
believe I can address the vast majority of them in a deposition, which we anticipate scheduling 
shortly after we get these updated responses.  Can you please provide us with dates for a deposition 
in mid-January to early February and let us know if Ms. Rodriguez will need a Spanish 
interpreter?  If you think you can provide the updated responses sooner, we can potentially move 
the deposition closer in time if, for some reason, that’s better for you all.  
 
Sincerely,  
 
 

EXHIBIT 3
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John Ramsey 
Assistant Attorney General 
Human Trafficking and Transnational/Organized Crime Section 
Office of the Attorney General of Texas 
P.O. Box 12548, Capitol Station 
Austin, Texas 78711 
Office: 512.936.9906 
Cell:  
 

 

______________________________________________________________________________ 

From: Susan Burton <sburton@cornellsmith.com>  
Sent: Monday, November 18, 2019 11:06 AM 
To: Ramsey, John <John.Ramsey@oag.texas.gov> 
Cc: Kirsta Melton  ; Whittle, Brittany 
<Brittany.Whittle@oag.texas.gov>; Alvarez, Rachel <Rachel.Alvarez@oag.texas.gov>; Alan Lin 
<alin@cornellsmith.com>; randy randyleavitt.com <randy@randyleavitt.com> 
Subject: RE: Austin Eco Bilingual School (AEBS) 
 
Hi John, 
 
Below is our response to your Nov. 7, 2019 email: 
 
 
As to Interrogatory No. 27, in our April 8, 2019, “Respondent’s Objections to the Civil 
Investigative Demand’s Interrogatories”, we stated: 
 
Respondent objects that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of 
the investigation in this matter. Moreover, Respondent objects that this interrogatory is vague 
and ambiguous in that the terms “discussed,” “conceal their true name” and “assume a 
different name” are not adequately defined in the context of this interrogatory. Respondent 
reserves the right to assert its Fifth Amendment privilege against self-incrimination in relation 
to this interrogatory. 
 
In our April 25, 2019, “Respondent’s Responses to the Civil Investigative Demand’s 
Interrogatories”, we stated: 
 
Respondent objects that this interrogatory is overbroad, harassing, and unduly 
burdensome insofar as this interrogatory seeks information that is not related to the scope of 
the investigation in this matter. Moreover, Respondent objects that this interrogatory is vague 
and ambiguous in that the terms “discussed,” “conceal their true name” and “assume a 
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different name” are not adequately defined in the context of this interrogatory. Respondent 
reserves the right to assert its Fifth Amendment privilege against self-incrimination in relation 
to this interrogatory. Subject to and without waiving the previously-served objections, 
Respondent submits: None.  
 
 
We re-urge those objections and continue to reserve the right to assert the Fifth Amendment. 
Without waiving those objections and without waiving the right to assert the Fifth Amendment, 
we will supplement our response to Interrogatory No. 27. 
 
As to Interrogatory No. 28, AEBS performed a diligent search of its records and provided the list 
of employees based on that search. Please provide us with the names of the employees you 
believe were omitted and we will confirm or deny if they were AEBS employees.  
 
As to your request for a list of all past employees, not just those after Jan. 1, 2013, you will 
need to send an amended request. We anticipate objecting to that request as we believe going 
back almost seven years is not relevant and also overly broad and burdensome. Further, it is 
our understanding that  AEBS does not maintain employee records from that long ago. 
 
We would like to get these discovery issues resolved before discussing deposition dates for Ms. 
Rodriguez.  To that end, we think it would be helpful if Randy and I  could have an in-person 
meeting with you in the near future to discuss the case and any outstanding discovery issues. 
 
Please provide us some dates/times in the next few weeks that we can meet with you. 
 
Thank you, 
 
Susan 
 
Susan P. Burton  
Attorney  
Cornell Smith Mierl Brutocao Burton 512.334.2252 (direct) 

(cell) 
 
 
 
 
From: Ramsey, John <John.Ramsey@oag.texas.gov>  
Sent: Wednesday, November 20, 2019 8:40 AM 
To: Susan Burton <sburton@cornellsmith.com> 
Cc: Whittle, Brittany <Brittany.Whittle@oag.texas.gov>; Alvarez, Rachel 
<Rachel.Alvarez@oag.texas.gov>; Alan Lin <alin@cornellsmith.com>; randy randyleavitt.com 
<randy@randyleavitt.com>; Melton, Kirsta <Kirsta.Melton@oag.texas.gov> 
Subject: RE: Austin Eco Bilingual School (AEBS) 
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Susan, 
 
Thank you for your email.   
 
I’ve attached a supplemental request for information, asking for a complete list of the School 
employees dating back to the school’s inception.  I understand from your email that you plan to 
object to the request.  We can discuss the merits of the request and the objection when we discuss 
the discovery more generally.   
 
I look forward to the updated response to Interrogatory No. 27.  
 
If the list provided by AEBS in response to Interrogatory No. 28 is the result of a diligent search, 
then we can cover that during the deposition in January/February.  
 
I’m available to discuss outstanding discovery issues on December 3 at 1pm, or at your convenience 
on December 5.  You’re welcome to come here, but I also don’t mind walking over to one of your 
offices.  So, just let me know what you prefer and we’re happy to accommodate.   
 
Sincerely,   
 
John Ramsey 
Assistant Attorney General 
Human Trafficking and Transnational/Organized Crime Section 
Office of the Attorney General of Texas 
P.O. Box 12548, Capitol Station 
Austin, Texas 78711 
Office: 512.936.9906 
Cell:  
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December 13, 2019 

 
 
Randy Leavitt 
Leavitt Tibbe Ervin Law Offices 
1301 Rio Grande 
Austin, Texas 78701 
 
Susan Burton 
Cornell Smith Mierl Brutocoa Burton, LLP 
1607 West Avenue 
Austin, Texas 78701        
          Sent via electronic mail 
           
 
Re: Adriana Rodriguez and Austin Eco Bilingual School (AEBS)  
 
Randy and Susan,  
 
As promised, here is a written follow-up to our meeting on December 5, 2019.  
 
Civil Investigative Demand - Request for Oral Testimony 
I’d like to schedule Ms. Rodriguez’s deposition the week of January 20th.  From what I understood, 
Randy wanted to leave the week of January 13th open for scheduling depositions in another case that 
would generally make him unavailable in the first half of February.  On my end, I will be in trial on 
February 10-14 and 24-28. Each of those trials may extend into the following week.  During our 
meeting, I mentioned the possibility of deposing Ms. Rodriguez and the representative of AEBS.  
Based on our current scheduling difficulties, I’m willing to wait to schedule the deposition of the 
AEBS representative, if necessary, until after we depose Ms. Rodriguez.  I’m open to your thoughts.  
 
Ongoing Investigation 
During our meeting Susan questioned the propriety of the Office of the Attorney General (OAG) 
contacting currently-employed AEBS teachers as part of our investigation into labor trafficking at the 
school.  From what I could tell, the implication of impropriety rested on the notion that the teachers 
may be represented parties since AEBS has hired counsel.  If you claim to represent any current AEBS 
teachers, please let me know and we will refrain from further contact with those teachers until the 
scope of your representation is clarified.  
 
Request for Information 
I have reviewed our requests for information contained in the Civil Investigative Demand (CID) to 
see what we can clarify to avoid an unnecessary discovery dispute.  I am willing to amend a few 
requests for the sake of compromise or correction (see below). However, I remain of the opinion that 
AEBS and Ms. Rodriguez (collectively, AEBS) should withdraw their objections altogether.  
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Texas Civil Practices and Remedies Code Chapter 140A allows for limited objections to our 
interrogatories and questions during oral testimony. However, the statute does not provide for any 
objections to requests for documents.  Section 140A.055 provides the only relief available to AEBS, 
and the deadline to seek it has long since passed.   
 
Regardless, our requests for information are narrowly-tailored and the listed objections have no basis.  
For instance, when we ask for information regarding the wages of specific employees, AEBS objects 
that the requested information is unrelated to the investigation. AEBS makes the same objection 
(relevance) to our requests for information regarding communication between AEBS and those 
employees (Interrogatories 3-16; Request for Documents 2-19).  It is difficult to imagine what requests 
for information AEBS would find acceptable and relevant to a labor trafficking investigation, if not 
these.  
 
As I mentioned in our meeting, the responses to our requests for information also frequently misuse 
the terms “vague” and “ambiguous.” For instance, the OAG is invited to define the terms (1) 
“holiday” when asking about the school’s policy requiring teachers to work on holidays, (2) 
“discussed” when asking about whether Ms. Rodriguez discussed a particular topic with her 
employees, and (3) “positions” when asking about advertising for teaching positions at the school.  In 
all, AEBS requests the OAG to define more than 30 terms that have clear and common usage.  
 
Additionally, our supplemental request for a list of employees dating back to the inception of AEBS 
(Interrogatory No. 29) is sufficiently limited in time and scope because the statute of limitations has 
not yet run.  
 
Finally, my overall concern is that the discovery responses are incomplete. Since I have previously 
addressed this concern in writing, I will not belabor the point here – except to reiterate that I believe 
the omissions are material, intentional, and in violation of Tex. Civ. Prac. & Rem. Code 140A.061.  
 
Nonetheless, if we can get the oral testimony scheduled quickly, I am happy to defer further discussion 
on the objections if AEBS affirms that (1) the information provided to-date is not subject to the 
objections; (2) no information is being withheld based on the objections; and similarly (3) the 
objections will not be later cited as the reason why information I present during Ms. Rodriguez’s oral 
testimony was not provided earlier. I will except Interrogatory No. 29 from this discussion.  
 
Amended Requests for Information 
I plan to amend Interrogatories Nos. 20 and 27 and Requests for Documents Nos. 11 and 27 as 
follows:  
 

• Interrogatory No. 20: Identify and describe any instance in which you communicated with 
the landlord of one of your employees or potential employees regarding their lease, or 
participated in the negotiation of a lease (as defined by Texas Property Code, Chapter 92) in 
which an employee or potential employee was the tenant.   

 
• Interrogatory No. 27: Identify and describe any instance in which you communicated with 

an employee about concealing their true name and/or assuming a different name, including 



 

 
 

the (1) date of the communication; (2) substance of the communication, (3) person to whom 
the communication was made; and (4) any witness to the communication.  

 
• Request for Documents No. 11: Any and all paystubs or other documentation showing the 

dates and amounts of wages paid to  by the School.  
 

• Request for Documents No. 27: Any and all documents relating to any lease described in 
response to Interrogatories No. 20 and 21.  

 
 
Next Steps 
Please let me know when Ms. Rodriguez is available for oral testimony.  If she plans to plead the 
fifth to most (or all) of the questions, we can probably complete the deposition in a day.  
 
This letter is not meant to imply that our requests for information could not possibly be improved – 
only that the current objections are not useful in that regard.  I remain open to hearing from you if a 
request is truly objectionable, and I look forwarding to working through any lingering discovery 
problems.  I think January 10, 2020 is a reasonable deadline for making that happen.   
 
 
Do not hesitate to write or call with any questions or concerns.  
 
       

Respectfully,       
 
 
___________________________ 
John T. Ramsey 
Assistant Attorney General 
Office of the Texas Attorney General 
Texas Bar Number 24051227 
300 W. 15th Street 
Austin, Texas 78701 
Telephone (512) 936-9906 
john.ramsey@oag.texas.gov   
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